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JOB DESCRIPTION 

JOB DETAILS 
Job Title: Senior Energy Transition 

Adviser X 2 
Location London and Aberdeen 

Reporting Line: Energy Policy Manager Date: May 2023 
Team: Sustainability & Policy 
Organisational Vision and Mission 

OEUK’s vision is… 
“Our vision is for a thriving UK powered by homegrown, affordable energy which is produced safely and sustainably. 
Our members boost the UK economy, unlock rewarding jobs and drive innovation” 

OEUK’s mission is …. 
“We proudly engage, inform and champion the sector and its people. We work with our members to deliver the 
UK’s energy needs” 

OEUK’S Shared Values 
“We are a diverse Community with the Courage to Champion positive Change” 

Team Purpose and Objectives 
To deliver a sustainable and competitive offshore energy sector driving the energy transition with the aim of achieving 
a net-zero future by 2050. Focussing on the provision of clean, sustainable, secure supplies of energy as part of a 
vibrant economy. 

We will work across industry, government and regulators to develop policies and regulation which drive a sustainable 
future making the most of our offshore resources to the benefit of the economy, supported by appropriate access to 
finance and a competitive fiscal regime. In doing so the team will drive the implementation of the North Sea Transition 
Deal (NSTD) in all its aspects to meet our carbon reduction obligations, economic growth and broader net-zero targets. 

Job Purpose 

As a member of the sustainability and policy team to support the offshore energy industry in its drive to deliver the 
energy transition, working with policy managers across OEUK to: - 

• Achieve a meaningful reduction in the industry’s carbon footprint, monitoring current performance against
agreed carbon reduction initiatives,

• Validate strategies to facilitate delivery against the North Sea Transition Deal’s emissions reduction
commitments,

• Support industry projects to achieve the electrification of oil and gas production assets,
• Respond on behalf of the industry to energy and industrial policy consultations, which support energy

security, underpin economic growth and affordable energy,
• Manage relationships with key relevant stakeholders in conjunction with the External Relations team in

furtherance of sustainability objectives.

Job Dimensions 
Budgetary Responsibility N/A 
Team Size : 
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Stakeholders : OEUK Board and Membership; Leadership Team; Regulators including: the NSTA, 
HMT, BEIS, DIT; Ofgem; DEFRA, CCC, HMG and Scottish Government and other 
devolved bodies, trade / industry associations and professional bodies. 
 

Key Accountabilities for two roles as part of team: (maximum  of 11) 
• Work with team to develop strategies to reduce Green House Gas / carbon emissions in line with long-term 

net-zero commitments. 
• To monitor industry current GHG emissions performance trends required to deliver against net-Zero and the 

North Sea Transition Deal commitments. 
• To manage the data base within OEUK in support of the above, using it to support a strategic approach to 

optimise sector performance.  
• To support industry delivery of North Seas Transition Deal including growth of UK Carbon Capture and 

Storage capabilities and Offshore Wind. 
• To consider the activities of the industry in the context of the COP28 Climate conference and wider aspects 

of the UN Sustainability Development Goals and commitments. 
• When required, to engage / speak externally on related issues, represent the industry and the organisation, 
• To manage and support industry forums and workgroups within the Sustainability Team in support of the 

above team objectives and outcomes. 
 

Knowledge, Skills, Experience: (includes technical skills, professional qualifications and competencies) 
Personal: 

• Excellent relationship manager who influences and collaborates with peers and stakeholders to deliver 
mutual success. 

• Self-motivated, analytical with challenging mindset, and effective communicator; 
• Change facilitator who thinks innovatively and acts decisively, adapting positively to challenges. 

 
Technical / professional: 

• Appropriate technical degree with relevant industrial experience. 
• Balance of technical and commercial experience in the energy sector. 
• Basic knowledge of Energy Policy. 
• Knowledge of emission reporting processes and databases. 
• Quantitative modelling experience also an advantage.  

 


